ARTICLE 21. JOB SHARING

Section 21.1: JOB SHARING ASSIGNMENTS

A job sharing unit member is one (1) of two (2) unit memberswho share one (1) assignment.

Job share assignments should be limited in number to a maximum of one (1) percent of the full-time
positions in the bargaining unit.

Section 21.2: APPROVAL PROCESS

21.2.1. Unit members interested in participation in the job sharing program must meet al of the
following criteria:

21.2.1.1. Permanent status with the District.
21.2.1.2. Appropriate credentials for the proposed assignment.
21.2.1.3. Effectiverating on all elements of the most recent evaluation.

21.2.2.  Job sharing assignments shall be with the mutual consent of the site administrator and the
unit members involved and shall be limited to aterm of one (1) school year, with renewal by
mutual agreement.

21.2.3. A written plan for a job sharing assignment shall be presented to the site administrator for
approval by May 1 of each school year and referred to the appropriate administrator(s) and
then to the Human Resource Services Divison for fina approval. In extenuating

circumstances, the May 1 deadline may be exceeded. (See Also Appendix J)

Section 21.3: COMPENSATION AND FRINGE BENEFITS

21.3.1.  Job sharing unit members, including those job sharing unit members paired with a reduced
workload unit member, shall be entitled to all appropriate provisions in the Agreement in the
same proportion that their assignment bears to a full year's assignment.

21.3.2.  Job sharing unit members shell be entitled to accumulate days of service from year to year,
up to the equivaent of a minimum of one hundred and thirty-eight (138) days over atwo (2)
year period for service credit purposes.

21.3.3.  The hedth and welfare benefits available to eachjob sharing unit member are determined by
the actual time worked, but shall not exceed the cost of the equivalent of one (1) position's
entitlement to health and welfare benefits.

Section 21.4: JOB SHARING RESPONSIBILITIES

21.4.1.  Absences shal be covered by the job share partner (with payment at the daily visiting teacher
rate) or by a district-provided visiting teacher. Trading of workdays by job share partners
shall be at the discretion of the principal or designee. (See Also Appendix J)
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21.4.2.  All job sharing participants will attend all staff meetings, open houses, parent conferences,
inservice training and complete all other professional obligations at the discretion of the
principal/designee or in accordance with the approved job share proposal.

Section 21.5: RETURN TO FULL -TIME POSITION(S)

In the event that one (1) job sharing unit member is unable to complete the assignment due to illness or
other unforeseen circumstance, and in the further event that another qualified job sharing unit member is
unavailable to assume the job share assignment, the District may terminate the job share assignment and
return the remaining job share unit member to full-time service.

Section 21.6: JOB SHARING LIST

The Human Resource Services Division will maintain alist of unit members interested in a job sharing
assignment. A copy of the job sharing list will be provided to a unit member upon request.

Section 21.7 JOB SHARING PAIRING

The provision of this article shall govern the conditions of employmert for ajob share unit member
paired with a reduced workload unit member.
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